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1. SUMMARY 
 
This report provides an update on West Yorkshire Combined Authority and Leeds City 
Region Local Enterprise Partnership (LEP) governance, reporting and involvement of 
Bradford Council. Key strategies, plans, investment and influence are developed with and 
through these partnership organisations that support key regeneration and transport 
services as well as inclusive economic growth, well-being and resilience of Bradford 
District. 
 

 
2. BACKGROUND 
 
2.1 Bradford Council continues to be a constituent Council – and founding and funding 

local authority - in the West Yorkshire Combined Authority (WYCA), the partnership 
organisation for transport and regeneration across West Yorkshire (WY) and Leeds 
City Region (LCR). A glossary of terms is included in Appendix 1. 
 

2.2 This report is an update to the 28 February 2017 report to Governance and Audit 
Committee. The status of key governance matters and risks relating to WYCA/LEP are 
also currently included in the Council Annual Governance Statement (AGS) and related 
updates. The latest position is included in the parallel AGS Update for this Committee. 

 
2.3 Bradford Council has direct and indirect involvement in the political, strategic and 

operational activities of WYCA and the Leeds City Region Local Economic Partnership 
(LEP). Key nominations and  appointments are made at Full Council. These are 
included in Appendix 2 as part of the overview of elected members involved directly in 
WYCA. As of August 2017, Cllr Susan Hinchcliffe, Leader Bradford Council has been 
the Chair of WYCA and sits on the LEP Board. The Leader as Chair of WYCA is 
committed to progressing :  
 Productivity - a strong, successful economy, driven by ambitious, productive and 

successful businesses that create new sources of wealth and opportunity for 
everyone. 

 Inclusive Growth -  growing a successful economy and our measure of that 
success is an economy from which everyone in the City Region benefits 

 A 21st Century Transport System – with targeted local investment in high quality, 
affordable and flexible transport networks that connect people to jobs and 
opportunity 

 Devolution – negotiate with Government for on-going and further powers and 
resources to invest in prosperity, well-being and resilience. 

 Delivery  - with £100m of Growth Deal investment committed for this year. 
 

2.4 As Leader of Bradford Council, the Leader is also minded that WYCA/LEP – as a local 
authority body and conduit for public funds - needs to a role model for local 
government partnership with robust transparency, openness and accountability. As of 
the WYCA meeting (December 2017), the Leader will also now be a member of the 
WYCA Governance and Audit Committee. 

 

2.5 WYCA work is led by two Boards; the Combined Authority and LEP Board. “The 
Combined Authority make the decisions and inform the policies that drive the shared 



 

 

Strategic Economic Plan. The LEP Board brings together business and council leaders 
to ensure that the shared work meets the needs of employers in the region. This 
approach helps to achieve the best outcomes for our region by harnessing private 
sector expertise on what businesses need to grow, and ensuring decisions on public 
sector investment priorities are taken by democratically elected local councillors. The 
Combined Authority’s membership is made up of councillors from the West Yorkshire 
partner councils of Bradford, Calderdale, Kirklees, Leeds and Wakefield, plus York and 
the Chair of the LEP Board”. WYCA corporate priorities (WYCA Corporate Plan 2017-
18) focused on three key themes 2016-17:  

 
• “Development: bringing together the right skills and people, creating a single 
organisational structure to achieve our priorities  
• Delivery: delivering projects and services that support our priorities at an 
unprecedented scale and pace through our £1 billion Growth Deal and £1 billion 
Transport Fund  
• Devolution: securing the further funding and powers to drive prosperity across the 
region, ensuring that everything we do contributes towards inclusive growth 

 
Key Priorities 2017/18 
• Do all that we can to help secure a devolution deal encompassing our  City Region 
• Deliver inclusive growth in all that we do; addressing poverty, social  exclusion and 
inequality 
• Ensure that all of our projects have strong governance and clear,  deliverable plans 
• Strengthen our business growth offer - focusing particularly on innovation,  
productivity and digital 
• Continue our progress towards a more efficient and customer-focused  smart ticketing 
system for our public transport network 
• Develop a clearer, stronger brand identity for the organisation that  supports our 
ambitions of raising the City Region’s profile nationally  and internationally” 
Draft Business Plan with 2018/19 ambitions  tabled with WYCA and LEP Board subject 
to approval at WYCA 1st February 2018 meeting. 

 
2.6 This report highlights the implementation of 

 the new WYCA/LEP governance arrangements approved at WYCA’s annual 
meeting (June 2017), coming into effect from 1 September 2017, and 

 proposed new constitutional arrangements for the LCR LEP (Leeds City Region 
Local Enterprise Partnership), and  

 the work to review and improve the arrangements in terms of their impact on 
transparency and accountability. 

 
2.6 These matters were reported directly to WYCA O&S Committee 3rd January 2018 with 

the Bradford WYCA O&S members present.  
 

 Significant governance changes were implemented in September 2017, when LEP 
Panels were integrated into WYCA as advisory committees (with the Investment 
Panel appointed as an advisory sub-committee to the WY&Y  Investment 
Committee, and now named the Business investment Panel). All of WYCA’s Panels 
and Committees are chaired by LEP Board members, of whom 3 are private sector 



 

 

representatives, and through this mechanism report to and remain accountable to 
the LEP Board, as well as WYCA. 

 The current LEP governance structure (with a separate LEP Board, and Panels with 
private sector representatives integrated into WYCA) aim to streamline decision 
making; bring direct private sector involvement in the heart of WYCA decision 
making; dramatically  improve accountability and transparency resulting from 
statutory requirements now applying to individual Panel members (Code of 
Conduct) and Panel meetings (access to information); and enhanced 
communication and links between the LEP Board,  WYCA and LAs/Partners. 

 In relation to transparency, all voting co-opted Member on the Panel, (which 
includes private sector representatives) are now subject to the statutory Code of 
Conduct adopted by WYCA. They complete a detailed register of interests which is 
published on WYCA’s web-site, and are required to declare interests at meetings. A 
breach of the Code is potentially a criminal offence. Currently there are over 30 
private sector representatives who are members of either the LEP Board, a WYCA 
Panel or both, with all but 2 LEP Board members now either a WYCA Member or 
voting co-opted WYCA Member and therefore subject to WYCA’s Members’ Code 
of Conduct. 

 All Panels are now subject to the access to information statutory provisions, 
requiring agenda and reports to be published 5 clear days before a meeting, and 
meetings to be open to the public, subject to exceptions for exempt or confidential 
information 

  
2.8 The governance changes detailed above are the first step in a phased review which 

will consider: 
 membership of WYCA Panels/committees to further embed the public/private 

partnership, 
 the remit and number of WYCA Panels/committees, potentially allocating budgets 

and delivery responsibilities, and 
 any necessary changes further to any agreed move to a Mayoral CA. 

 
2.9 Multiple governance and related  reports were presented to the LEP Board on 16th 

January 2018 including: 
 
 LCR LEP – Revised Constitutional Arrangements (Item 6) 
 LEP Panel Appointments (Item 7 ) 
 LCR Assurance Framework Review, and Cities and Local Growth Unit (CLoG) 

Review of LEPs (Item 8) 
 Risk Management (Item 13) 
 Business Planning and Budget 2018-19 (Item 15) 

 
2.10  Further details on the WYCA Governance and Audit Committee work programme 
and meetings and decisions are included in Appendix 3. 
 
2.11 Bradford Council undertook a first ever Joint Scrutiny of WYCA/LEP 10th October 
2017 (Corporate O&S, Regeneration & Economy O&S and Environment & Waste O&S, 
chaired by Cllr Adrian Farley). This was attended by Cllr Hinchcliffe and by Ben Still, 



 

 

Managing Director of WYCA. The decisions as set out in Appendix 4 are being progressed 
in partnership with WYCA. 
 
 
3. OTHER CONSIDERATIONS 
 
3.1 WYCA Business Plan and Budget for 2018-19 were considered at WYCA O&S 3rd 
January 2018, before being presented to WYCA in February 2018. This includes further 
elements of organisational transformation –  “One Organisation Transformation” and 
performance.  The assurance framework and related actions have been agreed with 
Central Government for the Growth Deal and transport delivery, performance and 
management. Issues arising are tracked through regular dialogue and a publicly reported 
set of Key Performance Indicators (KPIs). 
 
3.2 In April 2017, the DCLG asked Mary Ney, a Non-Executive Director on the DCLG 
Board, to review national LEP governance and transparency. The findings of the review 
were published on 26 October. Best practice guidance on a number of issues, including 
conflicts of interest, is to be issued by DCLG further to the Ney report. However, the Ney 
recommendations have already resulted in an increased focus on governance and 
transparency during the 2017 annual performance conversation between WYCA/the LCR 
LEP and the Department for Communities and Local Government (DCLG), (a key element 
of the DCLG’s assurance system for funding to LEPs), which took place on 29 November. 
In particular, WYCA’s Managing Director and the LCR LEP Chair were required to submit 
a formal annual assurance statement prior to the Annual Conversation 2017. A copy of the 
statement was presented to WYCA O&S January 2018. Positive feedback was received 
during the Annual Conversation with Central Government about the continuous 
improvements to transparency and accountability made to date. 
 
3.3 The LCR LEP Board 16 January 2018 considered  revised LCR LEP constitutional 
documents, including LCR LEP Board Procedure Rules, an LCR LEP Board members’ 
Code of Conduct, and an allowances and expenses scheme. These will reflect Ney 
recommendations, as well as updating existing documentation to incorporate 
improvements already made during 2017, such as aligning access to information 
provisions with that of WYCA.  
 
3.4 The LCR LEP Board considered an updated local assurance framework (previously 
considered by Overview and Scrutiny Committee’s working group) which will reflect 
governance changes.  Draft Best practice guidance for LEPs on governance and 
transparency has recently been circulated by Government, and there will be a review of 
the LEP Board constitution and governance documentation & practices accordingly, to 
support LEP Board considerations on 16 January.  
 
3.5 WYCA on the 1st February will adopt the Business Plan and Budget for 2018-19 
including key organisational ambitions and improvement plans including priorities for 

 Streamlined decision making, delegations and compliance on committee agenda 
publication 

 Resource and implement enhanced WYCA procurement strategy 



 

 

 Phase 2 of the WYCA One Organisation transformation programme, with specific 
focus on performance management and risk controls 

 Attention on transparency, openness, compliance and customer service 
 
3.6 WYCA also supports the Bradford District Consultation Sub-Committee for member 
and partner involvement in transport strategy and services. 
 

4. FINANCIAL & RESOURCE APPRAISAL 
 
4.1 Bradford Council provides core funding to WYCA/LEP and these contributions are 
actively managed as part of the Council Budge, medium term financial strategy and 
reporting and accounting practices. 
 
4.2 Performance and value for money of  the services partnership and investments 
supported through WYCA/LEP to the District are reported to Bradford’s Overview & 
Scrutiny. The most recent as detailed above at first ever Joint Scrutiny of WYCA/LEP 
(October 2017). Plans are in place for this to be repeated in Autumn 2018. 
 
4.3 Governance and audit policies, practices and performance are integrated into the 
operations of WYCA under the auspices of the Managing Director.  
 
4.4 The WYCA Governance and Audit Committee has a clear work programme and terms 
of reference, the latter last updated at the WYCA AGM 29th June 2017. 
 
4.5 As reported in February 2016, WYCA Internal Audit Reporting flagged Apprenticeship 
Grants for Employers & Skills Capital Funding arrangements as requiring improvement 
from 2016-17. These were covered by WYCA GAC and IA controls through this financial 
year. 
 
Apprenticeship Grants for Employers – Actions to improve processes & procedures, 
assessment of grant applications and ensure compliance with funding agreements in 
place. 
 
Skills Capital Funding - WYCA Document Retention. WYCA should develop and 
communicate a corporate document retention policy – Retention Policy approved (Jan 
2017) 
 
The results of the range of reviews highlighted a number of common themes associated 
with programme and project management arrangements. Consequently, with the 
establishment of the Portfolio Management Office (PMO), WYCA have assurance 
practices and resources in place for assessing the eligibility, development, delivery and 
evaluation of corporate programmes and projects. 
 
4.6 The current Public Sector Internal Audit Standard PSIAS opinion for the WYCA is that 
the framework of governance, risk management and control had operated adequately. The 
Annual Internal Audit Report for WYCA. 
 
4.7 Information concerning the results of internal audits performed in the period from 1 



 

 

April 2017 to 30 June 2017 was produced for the August meeting of the WYCA GAC.. 
The Internal Audit Section has undertaken work contained within WYCA’s audit plan 
through the performance and release of the following audit reports; 

 Gifts & Hospitality – Well Controlled 

 Code of Corporate Governance - Controlled 

 Local Transport Plan Programme Management – Controlled 

 HR Data Protection – further response required. 
The Internal Audit Update was considered at the November  WYCA GAC meeting. 
In addition to the completion of scheduled audit reviews provided in paragraph 4.7, a 
number of audit reviews are currently in progress and include;  

 Resource Efficiency Fund  

 Treasury Management  

 English National Concessions Travel Scheme  

 Metro Travel Centres  

 Smart Card Information Programme  

 Tendered Subsidised Bus Contracts  
 
The WYCA Internal Audit Mid Year report was also considered at the November meeting. 
 
4.8 Annual Audit letter from External Audit (Mazars) for the period to the end of 31st March 
2017 concluded (28th August 2017) that 

 WYCA had proper arrangements in place to secure economy, efficiency and 
effectiveness in its use of resources 

 the Narrative Report published with the financial statements, is consistent with 
those financial statement 

 the financial statements give a true and fair view of the Combined Authority’s 
financial position as at 31 March 2017 and of its financial performance for the year 
then ended. 

 assurance certificate issued which reported that the Council’s consolidation pack 
was consistent with the audited financial statements (dated 28th September 2017) 

 
 
5. RISK MANAGEMENT AND GOVERNANCE ISSUES 
 
5.1 Key challenges, opportunities and governance issues arising from the involvement and 
partnership working through WYCA/LEP are managed through both direct elected member 
engagement and through the work of Senior Management. 
 
5.2 Partnership working and enhanced collaboration is at the heart of the ambitions of 
WYCA/LEP with their respective local authority and other partners and this includes a 
proportionate and considered approach to risk and governance. As the report sets out 
there are significant and planned improvements to governance and WYCA/LEP 
arrangements expected into 2018-19. Risk Management at WYCA is set out in detail in the 
LEP Board report 16th January 2018. 
 
5.3 Senior Management are also directly involved in WYCA/LEP support and delivery, 
including active dialogue and cooperation with the WYCA Senior Management team and 
Directors. 



 

 

 

6. LEGAL APPRAISAL 
 
6.1 WYCA is a Statutory Combined Authority and it is governed and operated on that 
basis. LEPs are more informal strategic business partnerships with a primary focus on 
enterprise, business growth and economic development.  
 
6.2 A range of related functions and arrangements are being progressed by the 
Government. The Cities and Local Government Devolution Act 2016 is one such recent 
change paving the way, as an enabling framework, for local growth, public sector reform 
and administrative changes to powers and resources. The Leeds City Region / One 
Yorkshire devolution proposal and negotiation fits within these changes.  
 
This report does not cover the proposed devolution process for Leeds City Region or 
subnational developments directly at this time. Should the devolution proposals proceed to 
agreement with Government then further information will be brought to the Committee as 
soon as it is available. 
 
7. OTHER IMPLICATIONS 
 
7.1 EQUALITY & DIVERSITY 
 
As a local authority, WYCA manages its own response to equality and diversity. 
 
7.2 SUSTAINABILITY IMPLICATIONS 
 
WYCA / LEP aims to be a leading organisation in supporting, investing and delivering to 
secure inclusive economic growth, prosperity, well-being and resilience. It is actively 
pursuing an integrated approach to investment, programme management and business 
operations to ensure clear alignment with and support to Bradford District Outcomes and 
long-term ambitions. 
 
7.3 GREENHOUSE GAS EMISSIONS IMPACTS 
 
WYCA/LEP is proactively investing in the Green Economy and in clean energy and energy 
management. It operates and is seeking to advance sound governance and oversight in 
this area to bring robust and evidence based responses to the challenges of global climate 
change and environmental opportunities and threats.   
 
7.4 COMMUNITY SAFETY IMPLICATIONS 
 
 None directly arising from this report & its content 
 
7.5 HUMAN RIGHTS ACT 
 
 None arising directly from this report. 
 
7.6 TRADE UNION 



 

 

 
 No direct trade  union implications arising from this report. 
 
8. NOT FOR PUBLICATION DOCUMENTS 
 
 None.   
 
 
9. OPTIONS 
 
It is proposed that reporting on WYCA/LEP move to exceptions reporting rather than a 
standing item in the AGS and dedicated report in the GAC Work Programme. 
 
 
10. RECOMMENDATIONS 
 

Recommended -  
 
That the report be noted and further updates brought to the Committee on an 
exceptions basis.   

 
 
11. APPENDICES 
 
Appendix 1 Glossary of terms 
 
Appendix 2 Bradford Council Involvement in WYCA/LEP –  

 
2.1 Elected Member nominations and appointments to WYCA/LEP 2017/18  
2.2 WYCA Advisory Panel Appointments 2017/18 
2.3 WYCA involvement in Outside Bodies 2017/18 
 
Appendix 3 WYCA Governance & Audit Committee work programme / meetings 2017-18 
 
Appendix 4 Joint O&S WYCA/LEP Update Decisions, October 2017 
 



 

 

12. BACKGROUND DOCUMENTS 
 
WYCA Corporate Plan 2017-18 
WYCA Business Plan 2018-19 DRAFT – subject to approval WYCA February 2018 
WYCA Corporate Governance Overview – via WYCA Website 
 
WYCA Governance and Audit Committee Terms of Reference 
 
WYCA, WYCA O&S Committee and WYCA Governance & Audit Committee papers 
 
WYCA Bradford District Consultation Sub-Committee (Transport focus) papers 
 
WYCA Assurance Framework 2017 
WYCA Internal Audit Annual Report and Opinion 2016/17 
WYCA Internal Audit Action Plan, Updates  
WYCA External Audit Letter 2017 
 
CBMDC Annual Governance Statement 2016-17 and updates 
CBMDC Annual Governance Statement 2017-18 
 

Ney Review, 2017 – Link 
 
LEP Board Reports 16th January 2018 
 

 LCR LEP – Revised Constitutional Arrangements (Item 6) 
 LEP Panel Appointments (Item 7 ) 
 LCR Assurance Framework Review, and Cities and Local Growth Unit (CLoG) 

Review of LEPs (Item 8) 
 Risk Management (Item 13) 
 WYCA - Business Planning and Budget 2018-19 (Item 15) 

 



 

 

Appendices 

 
Appendix 1 Glossary of terms 
 
AGS – Annual Governance Statement 
 
CBMDC – City of Bradford Metropolitan District Council  
 
CLoG  (sometimes C&LGU) – Cities and Local Growth Unit, cross departmental 
Government Unit. 
 
DCLG – Department of Communities and Local Government 
 
FoI – Freedom of Information 
 
GAC – Governance & Audit Committee 
 
GD3 – Growth Deal 3 (LCR submitted to Government – August 2016) 
 
KPIs – Key Performance Indicators 
 
LAs – Local Authorities 
 
LCR – Leeds City Region  
 
LEP – Leeds City Region Local Enterprise Partnership 
 
O&S – Overview & Scrutiny 
 
PMO – Portfolio Management Office  
 
REOS – CBMDC Regeneration and Economy Overview & Scrutiny Committee 
 
WYCA – West Yorkshire Combined Authority 
 
 
 
 



 

 

Appendix 2 Bradford Council Involvement in WYCA/LEP 
 
 
 
“West Yorkshire Combined Authority is the driving force behind local partners’ collective efforts 
to make West Yorkshire and Leeds City Region known globally as a place where everyone 
can combine economic success with an outstanding quality of life. 
   
Working with local and national partners we are responsible for collective action to achieve our 
vision, focusing on those issues that it makes most sense to address at the city region level. 
 
Made up of Bradford, Calderdale, Kirklees, Leeds, Wakefield and York councils and the Leeds 
City Region Enterprise Partnership (LEP), the Combined Authority is having a big impact. 
   
Our main goal is ‘inclusive growth’. This means ensuring the widest range of people and 
places can benefit from economic prosperity as well as contributing to it. By doing this we can 
make Leeds City Region an even better place to live, work and do business.”  

 
Appendix 2.1 Elected Member involvement – Nominations and Appointments 2017/18 
 
Appendix 2.2 Advisory Panel Appointments 2017/18 
  
Appendix 2.3 WYCA Representation on Outside Bodies 2017/18 
 
 
 



 

 

Appendix 3 WYCA Governance  Audit Committee work programme / meetings 2017-
18 
 
Dedicated WYCA pages on the web-site 
Governance - https://www.westyorks-ca.gov.uk/about/governance/  
Finance and accounts - https://www.westyorks-ca.gov.uk/about/finance/  
FoI - https://www.westyorks-ca.gov.uk/what-we-do/foi/ 
Policies and Procedures - https://www.westyorks-ca.gov.uk/Policies_and_procedures/  
 
As part of the WYCA AGM Business 29th June 2017 the following was confirmed for 2017-
18: 
1. Membership of WYCA 
2. Appointment of the Chair and Vice Chair of the WYCA (Lead Officer: Ben Still, Author: 
Angela Taylor) 
7. Revised Committee Arrangements & Appointments (Member lead: Cllr P Box, Author: 
Angela Taylor) 
8. WYCA Representation on Outside Bodies (Member lead: Cllr P Box, Author: Angela 
Taylor) 
9. Officer Scheme of Delegation (Member lead: Cllr P Box, Author: Angela Taylor) 
10. Governance Arrangements (Member lead: Cllr P Box, Author: Angela Taylor) 
11. Code of Corporate Governance (Member lead: Cllr P Box, Author: Angela Taylor) 
12. Members’ Allowances Scheme (Member lead: Cllr P Box, Author: Angela Taylor) 
13. Calendar of Meetings 2017/18 (Member lead: Cllr P Box, Author: Angela Taylor) 
 
The August meeting saw Cllr Susan Hinchcliffe become Chair of WYCA. 
 
The next meeting of the WYCA GAC is scheduled for the 25th January 2018 followed by 
the 29th March. 
 
WYCA GAC 28th November 2017 
4. Minutes of the Meeting of the WYCA GAC held on : 
(a) 6 April 2017 
 (b) 3 August 2017 
5. APPOINTMENT OF DEPUTY CHAIR 
6. TERMS OF REFERENCE AND FORWARD PLAN OF WORK 
7. INTERNAL AUDIT PROGRESS REPORT 
8. INTERNAL AUDIT MID-YEAR REVIEW 
9. EXTERNAL AUDIT REPORT 
10. INTERNAL CONTROLS & FINANCIAL MONITORING 
11. DRAFT RISK MANAGEMENT STRATEGY 
 
WYCA GAC 3rd August 2017 – Main items 
4. Minutes of the Meeting of WYCA GAC held on 6 April 2017   
5. APPOINTMENT OF DEPUTY CHAIR 
6. TERMS OF REFERENCE AND FORWARD PLAN OF WORK 2017-18 
7. ANNUAL INTERNAL AUDIT REPORT AND OPINION 
8. INTERNAL AUDIT PROGRESS REPORT 
9. REVIEW OF INTERNAL CONTROL AND EFFECTIVENESS OF INTERNAL AUDIT 

https://www.westyorks-ca.gov.uk/about/governance/
https://www.westyorks-ca.gov.uk/about/finance/
https://www.westyorks-ca.gov.uk/what-we-do/foi/
https://www.westyorks-ca.gov.uk/Policies_and_procedures/


 

 

10. EXTERNAL AUDIT UPDATE 
11. APPROVAL OF ANNUAL ACCOUNTS 2016-17 
12. INTERNAL CONTROLS & FINANCIAL MONITORING 
 
WYCA GAC 6th April 2017 – Main items 
4. Minutes of the Meeting of WYCA GAC held on 1 December 2016  
5. EXTERNAL AUDIT MATTERS  
6. INTERNAL AUDIT PROGRESS REPORT  
7. INTERNAL AUDIT PLAN 2017/18  
8. INTERNAL CONTROLS & FINANCIAL MONITORING  
 
 
Appendix 4 Decisions from Joint O&S on WYCA/LEP, October 2017 
 
Decisions from Joint O&S on WYCA/LEP, October 2017 
 
Joint O&S resolved – 
  
1.    That the report be welcomed and officers and senior Councillors thanked for their on 
going work in relation to WYCA and LEP. 
  
2.    That a progress report be presented to a further joint meeting in 12 months time which 
also focuses on funded projects in the Bradford district. 
  
3.    That elected members from Bradford who sit on the WYCA Overview and Scrutiny 
Committee and WYCA Transport Committee be requested to attend the relevant Bradford 
Council Overview and Scrutiny Committees to provide feedback on their work. 
  
4.    That the fact that “officers are working to develop a long term strategy for the district” 
in relation to greenhouse gas emissions be welcomed. 
  
5.    That WYCA be requested to develop a process to involve Bradford Ward Members in 
the specification and delivery of projects. 
  
6.    That WYCA be requested to include a description of the community benefit, where 
possible, on the Growth Deal Dashboard included in Document “A”. 
  
7.    That WYCA schemes and objectives are, where possible, aligned with the priorities of 
Bradford Council to achieve the best outcome for raising skills and delivering integrated 
transport schemes. 


